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BEING ON THE

82%

LEADING'EDGE Increase of

stress
eing on tdeekge emelamgyg understanding the heightened ne
we-bkei ng ipnacae d assgtdowiasy soci ety and economy. De -
mands and chall enges in the workplace and private |ife are highe
ing to a ptaekeis.stress
The Mercury Study from September 2015 found that 82% of staff are f a
creased personal stress, reporting a 64% reduction iIin c q:/ntration,
tion in job satisfaction and a 44% decrease of employeem Qluctivity
t hat meansanamfagsetmreends i mpl emented by the employer woul d gcredskof
preciated. Further the Aviva Workplace Health I ndex s uUr rcdh€ebtratfor om 2013
that stress and anxiety are the biggest workplace health concerns, w
related absenteeism costing companies tremendousl y.
And i n comese dagee tlreeasildd inagfy well luti ons | mpl emented i n the
wor kpl ace. From massage, to outdoor activities, to offering Mindfuln
tation classes, many of the worlds | eading corporations have already
ed programs for their employees. And with good reason. 0
More and more studies arebsihmgviomg t he benefits of well 59/0
x SURGXFWLYLW\ Decrease of job
satisfaction
X VWUKDWHWHOV
X ZRUN HQJDJHPHQW
X FRQFHQWUDWLRQ
X EXUQRXW IDFWRUYV
X SK\VLFDO DQG SV\FKRORJLFDO KHDOWK 0
X DQG PDQ\ PRUH 44/0
Decrease of
productivity
This is why we have -Weivred opreadg rsemsrfadr weddi nesses pr e-
sented in this catalogue. 1



